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GREECE, KINGDOM OF SAUDI ARABIA, QATAR, TURKEY, AND UNITED ARAB EMIRATES & DIFC RECRUITMENT
DATA PROTECTION NOTICE
Effective: 26 February 2024

l. INTRODUCTION

One or more of the entities set out in Appendix B (being the legal entity/ies to which the applicant is applying) (the
“Company”) has prepared this Recruitment Data Protection Notice (“Notice”) to outline their practices regarding
the collection, use, storage, transfer (including internationally) and other processing of individually identifiable
information collected from or about Applicants (“Personal Data”). For the purpose of this notice, “Applicant” refers
to any individual who submits Personal Data, or about whom Personal Data has been acquired, in order to be
considered for an actual or potential job vacancy, or who attends or applies to attend a career event.

In the event this Notice is provided to an Applicant in a language other than English, any discrepancy, conflict, or
inconsistency between the two language versions shall be resolved in favour of the English version, subject to
applicable law.

. PERSONAL DATA COLLECTION AND PURPOSES OF USE
Good recruitment and talent management practices, and the effective running of our business require the Company
to collect, use, store, transfer and otherwise process certain Personal Data.

The Company collects Personal Data that is directly relevant to its business, required to meet its legal obligations,
or otherwise permissible to collect under applicable law. Listed in Appendix A of this Notice are the categories of
Personal Data that we collect and the purposes for which we use the data that we collect, except where restricted
by applicable law. We receive Personal Data from you and from other sources, such as references, background check
providers, and public sources. Certain data listed in this Notice may require additional consent which will be
obtained prior to the Company collecting the data.

We collect and process Personal Data about you depending on the circumstances: (i) because we are required or
permitted to do so by applicable law, (ii) because such information is necessary for the performance of your future
contract of employment if successful at recruitment stage, or in order to take steps at your request prior to entering
into that contract, (iii) because such information is of particular importance to us and we have a specific legitimate
interest under applicable law to process it, (iv) where public interest requires it, (v) where the Personal Data is
necessary for the establishment, exercise or defence of legal claims, (vi) where necessary to protect the vital
interests of you or another person, or (vii) where necessary, we obtain consent of applicants for collection and
processing of Personal Data.
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If you do not provide certain categories of Personal Data, the Company may not be able to accomplish some of the
purposes outlined in this Notice and the issue may need to be escalated to Human Resources.

You are responsible for the content of the information you provide to us, and you must ensure it is legal, honest,
truthful, accurate and not misleading in any way. You must ensure that the information provided by you does not
contain material that is obscene, blasphemous, defamatory, infringing on any rights of any third party, or otherwise
legally actionable by such third party. You understand that, in the event that your application is successful, you may
be subject to disciplinary action and possible dismissal if the statements contained in the application form and
supporting documents prove to be untrue.

The Company processes Personal Data to the extent permitted by applicable law and as appropriate to the context
of the collection of such information. Unless otherwise indicated, all Personal Data requested by the Company is
mandatory in order for the Company to achieve the purposes listed above. You may refuse to provide it. However,
if you do not provide the Personal Data requested, or if you object to, withdraw consent to or request
discontinuance of the collection, use, disclosure, transfer and other processing of Personal Data as described in
this Screening Notice, the Company may not be able to process or continue your application or contract, to the
extent permitted by applicable law.

The Company does not use the Personal Data of any Applicant for direct or indirect marketing purposes, except
where the Company obtains the Applicant’s explicit consent to do so and provides the Applicant with the subsequent
right to object at any time and at no charge to the use of Personal Data for direct or indirect marketing purposes.

SENSITIVE PERSONAL DATA

The Company may collect and process certain special or other significant categories of Personal Data (“Sensitive

Personal Data”) about Applicants where required, necessary or permitted under applicable law, or where necessary

for the establishment, exercise, or defence of legal claims, or, where necessary, the Applicant has provided their

explicit (and, where applicable, written or separate) consent. Subject to applicable law, the Company may process

information about:

e physical and/or mental health for the purposes of addressing potential workplace health, safety and
accommodation issues;

e unlawful behaviour for recruiting purposes;

e datarelated to sexual orientation, race and/or ethnic origin, gender, gender identity and gender expression and
physical and/or mental health for purposes of reporting on diversity and inclusion statistics, complying with
government reporting requirements, and/or other legal obligations.

We process Sensitive Personal Data in your jurisdiction if and to the extent permitted or required by applicable law.
We will seek to protect such information using strict security measures as further described below such that your
sensitive personal information should only be processed in accordance with the applicable laws.

For further information on the purposes of using the above data, please also reference Appendix A.

PERSONAL DATA ABOUT OTHER INDIVIDUALS

If an Applicant provides the Company with Personal Information about other individuals (e.g., individuals listed by
Applicants as references), it is that Applicant’s responsibility to inform such individuals of their rights (see Section
VIl “Access, Portability, Rectification and Suppression, Limitation and Restriction of Processing and Accuracy of
Personal Data” and Section IX “Other Rights and Consequences”) and to obtain their (explicit) consent that their
data can be shared with the Company. Should the individual have any questions, or if you are sharing information
for an individual who is based in EEA, Switzerland or UK please provide them with a copy of this Notice, noting
Section X “Questions” setting out our contact information.
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MEANS OF COLLECTION AND USE

During and in connection with the recruitment and talent identification process, and in order to be considered for
actual and potential job vacancies, the Company may collect Personal Data directly from Applicants through the
completion and submission of online application forms and profiles, through resumes or curricula vitae, or through
interviews or other communications (both verbally and in writing) with Applicants. The Company may also collect
Personal Data from other sources, including specialist third-party providers of recruitment services, career or
professional social networking sites and publicly available sources. Personal information will be collected to the
extent permitted by applicable law and as appropriate for the actual or potential job vacancy or career event for
which the Applicant is seeking to be considered.

Collection, use, processing, disclosure, or international transfer, including storage of Personal Data may be by
automated or manual means, including by hard-copy or soft-copy documents or other appropriate technology;
however, please note that the Company does not use automated decision making on Applicant recruitment processes
(See Section VIII “Modalities of the Processing and Data Retention”).

1l. COOKIES

Non-essential and essential cookies are collected on some websites and mobile applications that the company uses.
Please refer to the following Cookie Policy.
https://business.bofa.com/content/dam/boamlimages/documents/articles/ID19_0760/Cookie_Policy.pdf

Iv. DATA STORAGE AND ACCESS BY COMPANY PERSONNEL

The Company maintains an automated record of the Personal Data of the Applicant. The Company may also maintain
hard-copy records on Applicants. The Company maintains these records in a secure environment including in the
Company’s HR Information System and other applicant tracking systems. Personal Data may be stored in the
Applicant’s home jurisdiction and/or in other jurisdictions in which the Company has operations.

Where permitted by applicable law, access to Personal Data is restricted to those individuals who need such access
for the purposes listed in Appendix A, including but not limited to members of the Human Resources Department
and the managers involved in the recruitment process, and to authorised representatives of the Company’s internal
control functions such as Compliance, Chief Administrative Office, Information Security, Corporate Security, Audit
and Legal. Access may also be granted, on a strict need-to-know basis to others where permitted by applicable law.

V. DISCLOSURE
To the extent permitted by applicable law, and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as follows:

Given the global nature of the Company’s activities, the Company may transfer your personal data outside the
country/providence in which you are based (subject to applicable law and for the purposes described in this Notice)
including to the United States or other jurisdictions where data protection laws may not provide an equivalent level
of protection to the applicable laws in the Applicant’s home jurisdiction. Any such transfer will be undertaken in
accordance with applicable data protection law. A listing of affiliates belonging to the Bank of America Corporation
group to whom your personal data may be transferred can be provided upon request using the contact information
provided in Section X “Questions” of this Notice.

The Company may disclose, in accordance with applicable law, relevant Personal Data to certain third-parties in
connection with the provision of services to the Company. Where the processing of Personal Data is delegated to a
third-party data processor, such as those listed in Appendix A, the Company will delegate such processing in writing,
will choose a data processor that provides sufficient guarantees with respect to technical and organisational security
measures (such as data protection and information security requirements) governing the relevant processing, and
will ensure that the processor acts on the Company’s behalf and under the Company’s instructions.

Personal Data also may be disclosed, where permitted by applicable law, in connection with a corporate
restructuring, sale, or assignment of assets, merger, divestiture, or other changes of the financial status of the
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Company or any of its subsidiary or affiliated companies. Personal Data also may be released to protect the
legitimate interests of the Company (unless this would prejudice the rights and freedoms or interests of the
Applicant), or in the Company’s judgement to comply with applicable legal or regulatory obligations and regulatory
inquiries or requests.

VI. SECURITY

The Company maintains appropriate technical and organisational measures designed to protect against
unauthorised or unlawful processing of Personal Data and/or against accidental loss, alteration, disclosure, or
access, or accidental or unlawful destruction of or damage to Personal Data. This is documented in the Information
Security Monitoring Notice.

VIL. ACCESS, PORTABILITY, RECTIFICATION AND SUPPRESSION, LIMITATION AND RESTRICTION OF
PROCESSING AND ACCURACY OF PERSONAL DATA

Applicants are entitled to access Personal Data held about them where permitted under applicable law (with the
exception of any documents that are subject to legal privilege, that provide Personal Data about other unrelated
individuals, or that otherwise are not subject to data subject access rights, including pre-employment references
which are provided to us or that we provide that are deemed confidential). Any Applicant who wishes to access their
Personal Data or (where permitted under applicable law) request portability of their data, should contact a member
of the Global Talent Acquisition Department using the contact information set out in Section X “Questions” below.

To the extent required by applicable law, Applicants have the right to have inaccurate data corrected or removed
(at no charge to the Applicant and at any time) or to limit or restrict processing of their data.

To assist the Company in maintaining accurate Personal Data, Applicants must ensure they keep their Personal Data
up to date on the Company’s Global HR system or online recruitment system (as applicable) or by informing the
Global Talent Acquisition Department using the contact information set out in Section X “Questions” below, in the
event that the Company becomes aware of any inaccuracy in the Personal Data it has recorded, it will correct that
inaccuracy at the earliest practical opportunity.

To the extent available under applicable law, Applicants may also have the following rights (including but not limited

to):

e torequest a copy of Personal Data held by the Company (as part of an access request above) in a structured,
commonly used and machine-readable format or request that we transfer this data to another controller;

e to request further information or complain about the Company’s practices and processes regarding their
Personal Data;

e to object to, withdraw consent, restrict, or request discontinuance of collection, use, disclosure, and other
processing of their Personal Data as described in this Notice and to request deletion of such Personal Data by
the Company.

For all enquiries, Applicants should contact a member of the Global Talent Acquisition Department using the contact
information set out in Section X “Questions” below. Under applicable law, in certain circumstances, the Company
may be exempt from or entitled to refuse the above requests or rights. Certain additional terms and conditions may
be applicable to process requests or rights, such as requiring communications to be in writing or requiring proof of
identity.

VIIl. MODALITIES OF THE PROCESSING AND DATA RETENTION

The Company does not use automated decision making on recruitment processes. ‘Automated decision-making’ is
the process of making a decision by automated means without any human involvement. The processing of Personal
Data is carried out with the aid of manual and electronic tools.

The Company will maintain your Personal Data for as long as it is required to do so by applicable law(s), or for as
long as necessary for the purpose(s) of use and processing in Section Il “Personal Data Collection and Purposes of
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Use”, whichever is longer (“Initial Retention Period”). With the exception of the countries listed below, if your
application is unsuccessful your Personal Data will be retained for an Initial Retention Period of 6 months.

In addition, the Company will, with your consent, retain your Personal Data after the expiry of the Initial Retention
Period in its talent management database so that it may contact you with details of suitable positions that arise, and
which may be of interest to you. If you do not wish the Company to retain your Personal Data in its talent
management database after the expiry of the Initial Retention Period, you may request that your Personal Data be
deleted. You may make this request at any time, via the contact details in Section X “Questions”, but your request
will not be actioned until the Initial Retention Period has expired. Except for the countries listed below, if your
application is unsuccessful, unless you do not consent to your Personal Data being retained by the Company in its
talent management database, or you subsequently request that your Personal Data be deleted, your Personal Data
will be retained for a total of 2 years after the date of last recorded contact with you.

Any maximum storage term set forth by applicable law will prevail. The Company will delete Personal Data after the
applicable retention period.

Country Period of Retention
Kingdom of Saudi Arabia 6 months

If your application is successful, your application is retained as part of your personnel record.

IX. OTHER RIGHTS AND CONSEQUENCES

To ensure good recruitment and talent management practices, and the effective running of the Company’s business,
it is mandatory for the Company to collect, use, store, transfer and otherwise process the Personal Data in Appendix
A (unless otherwise indicated during the application process). It is voluntary for Applicants to provide other types
of Personal Data and information about themselves.

To the extent available under applicable law, Applicants have the right to object to the collection, use, storage,
transfer or other processing of Personal Data as described in this Notice, the right to withdraw consent to or request
discontinuance of collection, use, storage, transfer or other processing of Personal Data as described in this Notice,
and the right to request deletion of such Personal Data. However, objections to the collection, use, storage, transfer
or other processing of Personal Data, withdrawals of consent, requests for discontinuance and requests for deletion
may affect the Company’s ability to consider an Applicant for an actual or potential job vacancy or career event, and
to process a related application for employment to the extent that the purposes set out in this Notice cannot be
achieved.

Any Applicant who wishes to object to the collection, use, storage, transfer, or other processing of Personal Data as
described in this Notice, to withdraw consent, to request discontinuance or to request deletion should contact a
member of the Global Talent Acquisition Department using the contact information set out in Section X “Questions”
below.

Under applicable law, in certain circumstances, the Company may be exempt from or entitled to refuse the above
requests or rights. Certain additional terms and conditions may be applicable to process requests or rights, such as
requiring communications to be in writing or requiring proof of identity.

If you are dissatisfied with the way the Company handles your request, you may have the right to lodge a complaint
with the local Data Protection Authority in your country.

X. QUESTIONS
Should any Applicant have any questions, concerns or complaints about this Notice, please contact a member of the
Global Talent Acquisition Department via: internationaltalentacquisitionoperations@bofa.com
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The Company will make every effort to resolve any questions, concerns, or complaints promptly and in accordance
with applicable law.

In certain countries/territories, if you have additional queries about the way in which the Company processes your
Personal Data more broadly, you may contact your local Data Protection Officer using the following contact details:

Non-US Region | DPO@bofa.com

You may have the right to lodge a complaint with the Data Protection authority for your country.

XI. CHANGES TO THIS NOTICE
The most up-to-date Notice is posted to the Bank of America Careers Website.

XIl. JURISDICTION-SPECIFIC CLAUSES

Kingdom of Saudi Arabia: In the event this Notice is provided to an Applicant in a language other than English
(Arabic), any discrepancy, conflict or inconsistency between the two language versions shall be resolved in favour
of the Arabic version.

Turkey: You accept and acknowledge that the Company has expressly informed you through this Notice of the
Personal Data to be collected, the purposes of processing and the types of third-parties to which the Personal Data
may be transferred in Turkey and abroad, and your rights under Data Protection Law No. 6698 (including your right
to claim compensation for damages resulting from any unlawful processing and your right to object to any
detrimental consequences arising from automated processing and decision-making).

As per Article 11 of the Data Protection Law (Law No. 6698) your rights regarding protection of your personal data

are as follows:

e to know whether or not personal data is processed;

e torequest information if personal data is processed;

e toknow the purpose of processing personal data and whether or not the data is being processed in accordance
with these purposes;

e to know of any third parties where personal data is transferred to within Turkey or abroad, to request
correction of personal data if it is incomplete or inaccurately processed, and to request notification of such
correction if the personal data is being transferred,

e torequest the deletion or destruction of the personal data in case the legal ground or reasons requiring the
processing of the data is no longer existed and to request notification of such deletion or destruction if the
personal data is being transferred;

e to object to negative results occurred through a fully automated processing of personal data;

e  to request compensation in case of loss due to unlawful processing of personal data.

For your request regarding usage of your rights mentioned above in connection with your personal data, please
contact the Company, please refer to Section IX “Other Rights and Consequences” for details or deliver by hand or
by a notary public with your identification documents with original signature. Your request will be finalized as soon
as possible at the latest within 30 (thirty) days after the receipt of the relevant documents. If your application is
rejected, you can apply to the Personal Data Protection Board within 30 days and at the latest 60 days in
accordance with the Article 14 of the Data Protection Law (Law No. 6698).

United Arab Emirates: With regards to transfers from Dubai International Financial Centre (DIFC) to other countries,
we have put in place suitable safeguards, such as standard contractual clauses, adopted by the DIFC to protect your
information. Applicants in the DIFC may obtain a copy of these measures by following this links:
https://www.difc.ae/business/operating/data-protection/adequate-data-protection-regimes/
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Recruitment Data Protection Notice — Declaration of Consent of the Notice

| have read the “Recruitment Data Protection Notice” dated 26 February 2024. | expressly and voluntarily consent
to the application of its terms regarding the collection, processing, use, and international transfer of my Personal
Data (and Sensitive Personal Data) by the Company whilst acknowledging that data protection laws in other
jurisdictions to which my Personal Data (and Sensitive Personal Data) is being transferred to may not provide the
equivalent level of protection to the laws of my home jurisdiction during and in connection with the course of my
application.

| confirm that, prior to providing any Personal Data of other individuals to the Company (if applicable), | have duly
provided them with all information regarding the processing of their Personal Data and their related rights, as
described in the Notice, and that | have obtained the explicit (and, where applicable, written or separate) consent
of those individuals, where necessary, to the processing of their Personal Data.

By clicking Submit on the Application, you have consented to this Notice.

For individuals in Turkey:

| have read and understand this “Recruitment Data Protection Notice” together with Appendix A listing the
categories of personal data is to be used, collected, transferred and disclosed for contractors and the purpose of
such collection, use, transfer and disclosure and the categories of unaffiliated third parties with whom the personal
data will be shared. | expressly and voluntarily consent to the application of its terms regarding the collection,
processing, use, and international transfer of my Personal Data including my sensitive personal data as specified in
the Law on the Protection of Personal Data No. 6698 (“Law”)) by Bank of America Yatirim Bank A.S. as data controller
to other Bank of America affiliates or operations located in other jurisdictions, including the United States or other
jurisdictions where data protection laws may not provide an equivalent level of protection to the laws in the
Applicant’s home jurisdiction or service providers, professional advisors, public and governmental authorities, trade
unions, certain third parties related to a corporate transaction during and in connection with the course of my
application to the extent limited to the purpose of (i) recruitment selection and talent planning, (ii) interviews, (iii)
assessments, (iv) testing or virtual or in person events, (v) job offering, (vi) diversity and inclusion and (vii) expense
reimbursement. | agree, declare and undertake that | have been informed about my rights under Law No. 6698 (i)
to know whether personal data is processed or not, (ii) to request information if personal data is processed, (iii) to
know the purpose of processing personal data and whether or not the data is being processed in accordance with
these purposes, (iv) to know of any third parties where personal data is transferred to within Turkey or abroad, (v)
to request correction of personal data if it is incomplete or inaccurately processed, (vi) to request the deletion or
destruction of the personal data in accordance with Article 7 of the Law, (vii) to request notification of the process
specified in (v) and (vi) above, (viii) object to negative results occurred through a fully automated processing of
personal data, (ix) to request compensation in case of loss due to unlawful processing of personal data and in such
cases, | shall apply to Bank of America Yatirrm Bank A.S.and | have a right to apply to the Board of Personal Data
Protection in accordance with the Article 14 of the Law within 30 days, at the latest 60 days, of the refusal of my
application. | accept, declare and confirm the completeness, accuracy and correctness of all kinds of personal data
that | have provided to the Company. | acknowledge that | am obliged to notify immediately Bank of America Yatirm
Bank A.S.of any changes in the information and documents | have provided, otherwise, Bank of America Yatirim
Bank A.S. shall not be responsible for the incorrect, incomplete or inaccurate data. | also confirm that | have duly
provided my family members and dependents, if any, with all information regarding the processing of their personal
data (including sensitive personal data) and their rights thereunder, and | have obtained the explicit consent of those
individuals to the processing of their personal data. | confirm that, prior to providing any Personal Data of other
individuals to Bank of America Yatirim Bank A.S(if applicable), | have duly provided them with all information
regarding the processing of their Personal Data and their related rights, as described in the Notice and that | have
obtained the explicit consent of those individuals, where necessary, to the processing of their Personal Data.
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Appendix A

“We” or “our” refer to Bank of America Corporation legal entities that are data controllers pursuant to the relevant
Data Protection Law; “you” or “yours” refers to the applicant.

The table below contains the purpose for which we may process your personal data, the types of processing
activities that may take place and the category of personal information that would be used for such processing, as
well as the legal basis for the processing.

Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal

basis is
required)
Recruitment Reviewing applicant resume e  Applicant information/contact Consent
selection and and determining whether details: such as name, address,
talent planning applicant meets role email address, phone number
requirements and where e Internal unique employee identifiers
applicable appropriately e.g., person number
talent planning for future e Confidential unique internal
opportunities. employee identifiers i.e., length of

service in current role, most recent
performance rating (employee
standing e.g., good standing status)

e  Visa/Citizenship information: Work
eligibility status

e Previous compensation

e  Previous employment history

e Internal job information: job title
and/or position and description of
responsibilities/duties, job family,
location, band/seniority,
department, line and sub-line of
business, local Company entity
name, cost center information,
supervisor/manager/team lead
name and contact information,
reporting structure, work contact
information

e Academic and educational record

e Language(s)

e  Professional qualifications and
memberships/licenses e.g., licenses,
certifications and financial
regulatory registration

e For recruitment purposes unlawful
behaviour (Canada only)

e  Skills and qualifications: areas of
expertise, general management
experience, leadership behavior

e Video/voice recording
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Inclusion (for
applicable
countries only)

relating to diversity and
inclusion. Use of Diversity and
Inclusion Data outside of
legitimate HR purposes is

expression, socio-economic
background (UK only), ethnicity,
veteran status, disability status,

Purpose Examples of Processing Personal Information Categories Legal Basis

Activities (only applicable
for jurisdictions
where a legal
basis is
required)

Interviews, Facilitating in person or Contact details Consent

assessments, online interviews, Car registration

testing or virtual | assessments, testing or CCTV

orin person arranging events. Information as to medical

events conditions, special educations needs

or disability meaning that special
adjustments or assistance is needed
Dietary requirements of individuals
attending an event
Photo/video/voice recording

Promotional Activities including but not Photo/video Consent

activities limited to inclusion in internal Applicant name
and external internet and
intranet sites, marketing
materials and event
management materials.

Job offering Constructing job offer to Contact details Consent
ensure appropriate Previous compensation history: base
components and details salary, incentive payment(s), stock
capture. options and allowances

Visa/Citizenship information: Work
eligibility status, nationality
Details and evidence of restrictions
arising from current employment
e.g., restrictive covenants/non-
solicitation/non-compete

Previous employment
history/information

Academic and educational record
Professional qualifications and
memberships/licenses

Outside Business Activities: Details
of outside business activities and
directorships (where relevant for
employment-related purposes)
Information about relatives/close
personal relationships currently
employed by the Company i.e.,
relatives full name

Diversity and Reporting and data analytics, Gender, gender identity, gender Consent
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Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is
required)
aggregated. Complying with citizenship, nationality, sexual
government reporting orientation
requirements, and/or other
legal obligations.
Expense Reimbursement of costs Contact details Consent
reimbursement incurred for recruitment Financial account information i.e.,
process where applicable bank account details
(e.g., Applicant travel costs). Expense statements/information:
travel documentation to evidence
costs incurred
Employment If applicable formal Signatures: including digital images, | Consent
offer acceptance | acceptance of the written/electronic and physical
offer/femployment as copies
detailed. If evidence is provided in person at
our premises: CCTV, photograph, car
registration
Right to work/ Details/documentation to Personal contact information: such Consent
global mobility determine work eligibility, as name, address, email address,
establishing work phone number
authorisation and Internal unique employee identifiers
demonstration of the right to e.g., person number
work in the country of Visa/Citizenship information: work
hire/employment/appointme eligibility status,
nt in accordance with legal nationality/citizenship; date of birth,
requirements i.e., processing gender, passport details/copy,
visa requests where immigration/visa status and details,
necessary. And where residency entitlement or
applicable for the provision of information provided about
services to employees or spouse/partner and/or dependents
candidates in relation to Internal job information
mobility formalities or Compensation information
expense reimbursement Financial account information i.e.,
claims where applicable. bank account details
Tax information: social security
number or other national tax
identification numbers
Expense statements/information
where applicable evidencing costs
incurred
Payroll/pay, Designing and delivering Personal contact information Consent
compensation, employee compensation, Internal job information
benefits, incentives, benefits, Internal unique employee identifiers
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Purpose

Examples of Processing
Activities

Personal Information Categories

Legal Basis
(only applicable
for jurisdictions
where a legal
basis is
required)

occupational
health
assessment and
enterprise
onboarding

occupational health .
assessments and Enterprise .
onboarding.

Compensation information
Employment information: offer
accept dates, hire types
(external/internal), and hire dates
Financial Account Information i.e.,
bank account details

Information you provide about
spouse/partner, family, dependents
and/or selected individuals i.e., full
names and date(s) of birth,
emergency contact details, name
and age of child/children
Signatures

Tax information: social security
number or other national tax
identification numbers, tax forms
e.g., P60 (UK), IRP5/IT3(a)
certificates (South Africa)

Original documentary evidence of
any forfeited entitlements
Information as to medical
conditions, special educations needs
or disability (Medical
questionnaire): physical and/or
medical health assessment, where
required undertake any
occupational health assessment for
the purpose of addressing
workplace health, safety and issues
accommodation

Access and
identity log in
credentials

Managing internal .
technology infrastructure
access.

Technical information: username,
password, security verification
questions and answers

Where
applicable,
Legitimate
Interest,
otherwise
Consent
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The categories of unaffiliated third-parties with whom we may share personal information
To the extent permitted by applicable law and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as outlined in the table below and, where applicable, in accordance
with Section XII “Jurisdiction-Specific Clauses” of this Notice.

Categories of Third-Parties and Reasons
for Processing

Personal Information Categories

Destination
Countries

Service Providers: Companies that
provide products and services to the
Company in the countries in which the
Company operates pertaining to purposes
described in this Notice, such as
recruitment activities, human resources
services, recruitment providers, expense
management, relocation services, IT
systems suppliers and support, reception
and security, catering and logistics
services providers, translation services,
third-parties assisting with event
organising and promotional and
marketing activities, trade bodies and
associations, payroll, partner banks,
pension scheme, benefit providers,
medical or health practitioners and other
service providers including, where
applicable, your employer or company.

Note: Where appropriate, the Company
will offer and receive reasonable
assistance from third-parties (such as
service providers) in order to respond to
data subject access requests.

Any of the Personal information Categories

listed in this Notice may be shared, unless

restricted by applicable law, with Service

Providers to the extent they provide services

that align with the purposes in the table above.

The Personal Information categories shared

with Service Providers aligns with the services

they provide to the Company, including:

e Applicant information/contact details

e  Visa/Citizenship information

e  Employment information

e Internal job information

e Internal unique employee identifiers

e Confidential unique internal employee
identifiers

e  Compensation information

e Previous compensation

e  Previous employment history

e Academic and educational record

e Language(s)

e  Professional qualifications and
memberships/licenses

e For recruitment purposes unlawful
behaviour (Canada only)

e  Photo/video/voice recording

e Information as to medical conditions,
special educations needs or disability

e Previous compensation history

e Outside Business Activities

e Information about relatives/close personal
relationships currently employed by the
Company

e Information about spouse/partner, family,
dependents and/or selected individuals

e  Financial account information

e  Expense statements/information

e  Gender, gender identity, gender expression,
socio-economic background (UK only),
ethnicity, veteran status, disability status,
citizenship, nationality, sexual orientation

Globally where
we have
presence - Bank
of America
Locations
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Technical information: username,
password, security verification questions
and answers

Signatures

Tax information

Talent planning data

Public and Governmental Authorities:
Entities that regulate or have jurisdiction
over the Company in the countries in
which the Company operates, such as
regulatory authorities, law enforcement,
public bodies, licensing and registration
bodies, judicial bodies and third-parties
appointed by such authorities.

Personal contact information
Internal unique employee identifiers
Visa/Citizenship information
Internal job information
Compensation information

Tax information

Professional Advisors: Accountants,
auditors, lawyers, and other outside
professional advisors in all of the
countries in which the Company operates.

Personal contact information
Internal job information
Visa/Citizenship information
Internal unique employee identifiers
Compensation information

Tax information

speakers, volunteers, contractors, and
sponsors to facilitate events.

Event Vendors: Event vendors, organisers,

Photo/ video/ voice recording
Virtual or in person events data
Applicant contact information
Dietary requirements of individuals
attending an event

Online Tracking Providers: To improve
technical and design features of our
websites and platforms.

IP address
Technical information: including username,
passwords
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Appendix B
Country/Region Legal Entity
Greece BANK OF AMERICA EUROPE DAC, ATHENS BRANCH
Kingdom of Saudi Arabia MERRILL LYNCH, KINGDOM OF SAUDI ARABIA COMPANY
Qatar MERRILL LYNCH INTERNATIONAL, QATAR FINANCIAL CENTRE BRANCH
Turkey BANK OF AMERICA YATIRIM BANK A.S. (Turkey)
United Arab Emirates & DIFC MERRILL LYNCH INTERNATIONAL - DIFC BRANCH
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TURKISH (TURKEY) TRANSLATION
YUNANISTAN
SUUDI ARABISTAN KRALLIGI
KATAR
TURKIYE
BIRLESiIK ARAP EMIRLIKLERI

Yunanistan, Suudi Arabistan Kralligi, Katar, Tiirkiye ve Birlesik Arap Emirlikleri Kuruluglari

YUNANISTAN, SUUDi ARABISTAN KRALLIGI, KATAR, TURKIYE VE BIiRLESIK ARAP EMIRLIKLERi iSE ALIM VERI
KORUMA BiLDIRIMI
Gegerlilik Tarihi: 26 Subat 2024

I GIRIS

Ek B‘de belirtilen kuruluslardan biri ya da birkagci (basvuru sahibinin basvuruda bulundugu tizel kisilik/ler) (“Sirket”),
Basvuru Sahipleri hakkinda kisisel olarak tanimlanabilir verilerin (“Kisisel Veriler”) toplanmasina, kullaniimasina,
saklanmasina, aktarimina ve diger sekillerde islenmesine iliskin uygulamalari belirtmek icin bu ise Alim Siirecinde
Toplanan Kisisel Verilerinin Korunmasi Hakkinda Bildirimi ("Bildirim") hazirlamistir. Bu Bildirimin amaglari agisindan,
"Basvuru Sahibi", mevcut ya da potansiyel bir agik pozisyona basvurmak amaciyla Kisisel Verilerini kendisi ibraz eden
ya da Kisisel Verilerine erisilen ya da bir kariyer etkinligine katilan veya katilmak tzere bagvuruda bulunan kisiyi ifade
eder.

Bu Bildirimin bir Basvuru Sahibine ingilizce dili disinda bir dilde saglanmasi durumunda, iki dil siiriimi arasindaki
herhangi bir celiski, catisma veya tutarsizlik, yirirlikteki yasalara tabi olarak, ingilizce sirimi lehine
¢6ziimlenecektir.

1. KiSiSEL VERILERIN TOPLANMASI VE KULLANIM AMAGLARI
ise alim ve yetenek y&netimi uygulamalarinin dogru olmasi ve isimizin etkili bir bicimde yiritilmesi icin Sirket’in
belli Kisisel Verileri toplamasi, kullanmasi, depolamasi, aktarmasi ve gerekirse baska bicimlerde islemesi gereklidir.

Sirket, isiyle dogrudan baglantili, yasal yukidmluliklerini yerine getirmesi icin ihtiyaci olan ya da baska sekillerde
yurarliikteki yasa cercevesinde toplanmasina izin verilen Kisisel Verileri toplar. Bu Bildirimin Ek A’si kapsaminda,
yurirlikteki yasalarla sinirlandirilan durumlar disinda, topladigimiz Kisisel Verilerin kategorileri ve topladigimiz veriyi
kullandigimiz amaglar listelenmektedir. Sizden ve referanslar, arka plan denetim saglayicilari ve halka agik kaynaklar
gibi diger kaynaklardan Kisisel Verileri aliriz. Bu bildirimde listelenen belirli veriler, Sirketin verileri toplamasindan
once ek onay alinmasini gerektirebilir.

Hakkinizdaki Kisisel Verileri duruma gore su nedenlerle toplar ve isleriz: (i) ytrirlikteki yerel yasa tarafindan boyle
yapmamiz zorunluysa veya bunu yapmamiza izin veriliyorsa, (ii) bu tir bilgiler ise alma siirecinde basarili olmaniz
durumunda gelecekteki s6zlesmenizin ifa edilmesi veya bu s6zlesmeye girmeden dnce talebinize gore adim atilmasi
icin gerekliyse, (iii) bu bilgi bizim icin belirli bir 6neme sahipse ve bunu islemek icin yrurlikteki yasalar altinda belirli
mesru bir ¢ikarimiz bulunuyorsa, (iv) kamu yararinin gerektirdigi durumlarda, (v) Kisisel Verinin kurulus, yasal
taleplerin olusturulmasi, uygulanmasi veya savunulmasi icin gerekli olan durumlarda, (vi) sizin veya diger kisilerin
hayati ¢ikarlarini korumak icin gerekli olan durumlarda veya (vii) gereken durumlarda Kisisel Verinin toplanmasi ve
islenmesi icin Adaylarin onayini alarak.

Belli Kisisel Veri kategorilerini saglayamazsaniz, Sirket bu Bildirimde belirtilen amaglarin bazilarini yerine
getiremeyebilir ve sorunun insan Kaynaklarina bildirilmesi gerekebilir.
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Bize verdiginiz bilgilerin iceriginden siz sorumlusunuz; yasal, dirist, dogru, samimi ve yaniltici olmayan bilgiler
saglamalisiniz. Tarafinizca saglanan bilgilerin mistehcen, kifirll, hakaret niteliginde, Gglinci taraflarin haklarini
ihlal eden ya da bu Uglnci taraflarca dava edilebilir nitelikte materyal igermediginden emin olmalisiniz. Bagvuru
formunda bulunan ifadelerin ve destekleyici belgelerin asilsiz oldugu kanitlanacak olursa, bagvurunuzun basarili
olmasi halinde disiplin cezasina tabi tutulabileceginizi ve gérevden alinabileceginizi kabul edersiniz.

Sirket, Kisisel Verileri gegerli yasanin izin verdigi 6lglide ve bu tir bilgilerin toplanmasi baglaminda uygun sekilde
isler. Aksi belirtilmedikge Sirketin yukarida listelenen mesru amaglara ulagsmasi igin Sirket tarafindan talep edilen
tlim Kisisel Veriler zorunludur. Bunu saglamayi reddedebilirsiniz. Ancak, talep edilen Kisisel Verileri saglamazsaniz
veya bu Tarama Bildirimi'nde agiklandigi lzere Kisisel Verilerin toplanmasina, kullaniimasina, ifsa edilmesine,
aktarilmasina ve baska sekilde islenmesine itiraz eder, rizanizi geri gceker veya devamsizlik talep ederseniz, Sirket is
bagvurunuzu veya sozlesmenizi gegerli kanunun izin verdigi 6lgtide isleme koymayabilir veya uzatmayabilir.

Sirket, Basvuru Sahibinin bu konuda agik rizasini almadigi ve Basvuru Sahibine Kisisel Verilerin dogrudan ya da dolayli
pazarlama amaglariyla kullanilmasina herhangi bir zamanda ve herhangi bir lcret 6demeden itirazda bulunma
hakkini tanimadigi takdirde higbir Basvuru Sahibinin Kisisel Verilerini dogrudan ya da dolayl pazarlama amaciyla
kullanmaz.

HASSAS NITELIKLI KiSISEL VERILER

Sirket, gerekli, zaruri veya yurirlikteki yasalarin izin verdigi durumlarda, veya yasal hak taleplerinin olusturulmasi,

uygulanmasi ya da savunulmasi gereken durumlarda, veya Basvuru Sahibinin agik (ve, uygun durumlarda, yazili veya

ayri) onay verdigi gerekli durumlarda Basvuru Sahipleri hakkinda belirli 6zel veya diger onemli Kisisel Veri

kategorilerini (“Hassas Nitelikli Kisisel Veriler”) toplayabilir ve isleyebilir. Yurarlikteki yasaya tabi olarak, Sirket

asagidakiler hakkindaki bilgiyi isleyebilir:

e potansiyel is yeri sagligi, guivenlik ve barinma sorunlarini ele almak icin fiziksel ve/veya zihinsel saglik

e ise alim amaglarina bagli yasa disi davranis;

e resmiraporlama gerekliliklerine ve/veya diger yasal yikiumlaliklere uygun olarak cesitlilik ve sosyal kapsayicilik
istatistikleri konusunda raporlar hazirlamak amaciyla cinsel yonelim, irk ve/veya etnik koken, fiziksel ve/veya
zihinsel saglikla ilgili veriler

Yariarlukteki yasalarin izin verdigi veya gerektirdigi durumlarda, Hassas Nitelikli Kisisel Verileri sizin yargi bolgenizde
isleriz. Bu tur bilgileri, hassas kisisel bilgilerinizin yalnizca gecerli yasalara uygun olarak islenmesini saglayacak sekilde
asagida daha ayrintili olarak agiklanan siki giivenlik 6nlemlerini kullanarak korumaya ¢alisacagz.

Yukaridaki verilerin kullanim amaglari hakkinda daha fazla bilgi edinmek igin litfen ayrica Ek A’ya basvurun.

DIGER KiSiLER iLE iLGiLi KiSISEL VERILER

Bir Basvuru Sahibi, Sirkete diger bireyler (6r. Basvuru Sahipleri tarafindan referans olarak listelenen bireyler)
hakkinda Kisisel Bilgiler saglarsa, bu bireyleri haklari hakkinda bilgilendirmek (bkz. Bolim VII “Kisisel Verilerin Erisimi,
Tasinabilirligi, Duizeltiimesi ve islenmesinin ve Dogrulugunun Bastiriimasi, Sinirlandiriimasi ve Kisitlanmasi” ve Bélim
IX “Diger Haklar ve Sonuglar”) ve verilerinin Sirket ile paylasilabilecegine dair (agik) onayini almak Basvuru Sahibinin
sorumlulugudur. Bireyin herhangi bir sorusu varsa veya AEA, isvicre veya Birlesik Krallik’ta bulunan bir birey icin bilgi
paylasiyorsaniz, lutfen iletisim bilgilerimizi belirten Bélim X “Sorular”a dikkat ¢cekerek bu Bildirimin bir kopyasini
bireye saglayin.

TOPLAMA VE KULLANMA YONTEMLERI

ise alma ve yetenek belirleme siirecinde ve bunlarla baglantili olarak ve mevcut ve potansiyel acik pozisyonlar igin
degerlendiriimek (izere, Sirket, gevrimici basvuru formlarinin ve profillerinin doldurulmasi ve sunulmasi, kisa
o6zgecmisler ile CV'ler veya Basvuru Sahipleriyle yapilan milakatlar veya diger iletisimler (hem s6zIi hem yazil)
vasitasiyla Basvuru Sahiplerinden Kisisel Verileri dogrudan alabilir. Sirket ayrica, ise alim hizmeti saglayan Uglinci
taraf kurumlar, kariyer veya profesyonel sosyal ag siteleri, ve halka agik kaynaklar da dahil olmak Uzere diger
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kaynaklardan Kisisel Veri toplayabilir. Kisisel bilgiler, yUrurlukteki yasalarin izin verdigi 6lclide ve Basvuru Sahibinin
degerlendirilmek istedigi mevcut ya da potansiyel agik is pozisyonuna ya da kariyer etkinligine uygun olarak
toplanacaktir.

Kisisel Verilerin depolanmasi da dahil olmak (zere toplama, kullanma, isleme, agiklama veya uluslararasi aktarim,
basili veya elektronik kopya belgeler veya diger uygun teknolojiler dahil olmak lizere otomatik veya manuel yollarla
olabilir; ancak Sirketin Bagvuru Sahibi ise alim siireglerinde otomatik karar verme mekanizmasini kullanmadigini litfen
unutmayin (Bkz. B8lim VIl “isleme ve Veri Saklama Modaliteleri”).

1l. CEREZLER

Gereksiz ve gerekli gcerezler, sirketin kullandigl bazi web siteleri ve mobil uygulamalarda toplanir. Litfen asagidaki
Cerez Politikasina bagvurun.
https://business.bofa.com/content/dam/boamlimages/documents/articles/ID19_0760/Cookie_Policy.pdf

V. SIRKET PERSONELININ VERIi DEPOLAMASI VE VERILERE ERiSiMI

Sirket, Basvuru Sahibinin Kisisel Verilerini otomatik kaydini tutar. Sirket, ayrica Basvuru Sahiplerine ait kayitlarin
basili kopyalarini tutabilir. Sirket, bu kayitlari Sirket’in iK Bilgi Sistemi ve diger basvuru yapan izleme sistemleri dahil
olmak Uzere glivenli bir ortamda sirdirmektedir. Kisisel Veriler, Bagvuru Sahibinin i¢ yargi yetki alaninda ve/veya
Sirket’in faaliyet gosterdigi diger hukuki yetki alanlarinda saklanabilir.

Yirirlikteki yasanin izin verdigi durumlarda Kisisel Verilere erisim, insan Kaynaklari Departmani calisanlari ve ise
alim siirecinde yer alan yoneticiler ve Uyum, Bas idare Ofisi, Bilgi Glivenligi, Kurumsal Giivenlik, Denetim ve Hukuk
gibi Sirket’in i¢ kontrol birimlerinin yetkili temsilcileri dahil ancak bunlarla sinirli olmamak Gzere Ek A'da listelenen
amaglar igin bu erisime ihtiya¢ duyan bireyler ile sinirlidir. Erisim, yirUrlikteki yasalarda izin verilen durumlarda
kesinlikle bilmesi gereken kisilere bu esasa dayali olarak da saglanabilir.

V. iFSA
Yirurlikteki yasalarin izin verdigi 6l¢tide ve bu Bildirimde agiklanan amaglara ulagsmaya yonelik olarak, Kisisel Veriler
Sirket tarafindan asagidaki sekillerde ifsa edilebilir:

Sirket faaliyetlerinin global nitelikleri g6z 6nine alindiginda, Sirket (ydrirlikteki yasalar cercevesinde ve bu
Bildirimde belirtilen amaglar dogrultusunda), kisisel verilerinizi, Amerika Birlesik Devletleri ya da veri koruma
yasalarinin Bagvuru Sahibinin i¢ yargi yetki alaninin yirirlikteki yasalarinin sagladigina es deger bir koruma dizeyi
saglayamayabilecegi diger yargi yetki alanlari dahil olmak tzere, bulundugunuz tlke/eyalet disina aktarabilir. Bu tiir
bir aktarim, gecerli veri koruma yasalarina uygun olarak gerceklestirilecektir. Bu bildirimin Bolim X “Sorular”
boéliminde verilen iletisim bilgileri kullanilarak, talep tzerine, kisisel verilerinizin aktarilabilecegi Bank of America
Corporation grubuna bagh kuruluslarin bir listesi saglanabilir.

Sirket, yururlukteki yasaya uygun olarak, Sirkete asagidaki hizmetlerin saglanmasiyla baglantili olarak ilgili Kisisel
Verileri belli bash tgclinct kisilere agiklayabilir. Kisisel Verilerin islenmesi icin Ek A'da listelenenler gibi bir Gglinct
taraf veri isletmeninin yetkilendirildigi durumlarda, Sirket bu tlr islemler igin yetkilendirmeyi yazili olarak yapacak,
(veri koruma ve bilgi guvenligi gereklilikleri gibi) ilgili islemi diizenleyen teknik ve organizasyonel givenlik
onlemlerine iliskin yeterli garantiyi saglayan bir veri isletmeni sececek ve isletmenin Sirket adina ve Sirketin
talimatlari uyarinca hareket etmesini saglayacaktir.

Kisisel Veriler, ilgili yasanin izin verdigi durumlarda kurumsal yeniden yapilandirma, satis veya varliklarin devri, sirket
evliligi, elden gikarma ya da Sirketin veya bir yan kurulusunun ya da baglh Sirketlerinin herhangi birinin finansal
durumundaki diger degisikliklerle baglantili olarak paylasilabilir. Kisisel Veriler, Sirketin mesru ¢ikarlarini korumak
(Basvuru Sahibinin hak ve o6zgirliklerine veya cikarlarina zarar vermeyecek sekilde) amaciyla ya da Sirketin
ylrirlikteki yasal veya diizenleyici yukimliliklere ya da diizenleyici sorusturma veya taleplere uyma karari
dogrultusunda agiklanabilir.
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VI. GUVENLIK

Sirket, Kisisel Verilerin yetkisiz ya da yasa disi bicimde islenmesine ve/veya kazara meydana gelen kayip, degistirme,
aciklama veya erisim ya da Kisisel Verilerin kazara veya yasa disi olarak yok edilmesi veya hasar gormesi durumlarina
karsi, bunlari korumak icin tasarlanmis olan uygun teknik ve kurumsal dnlemleri alir. Bu, Bilgi Glvenligi izleme
Bildiriminde belgelenmistir.

VIL. KiSISEL VERILERE ERIiSiM, VERILERIN TASINABILIRLiGi, iSLEMIN DUZELTILMESi VE KALDIRILMASI,
SINIRLANDIRILMASI VE KISITLANMASI

Basvuru sahipleri, yurirlikteki yasalarin izin verdigi olgiide kendileri hakkinda tutulan Kisisel Verilere erisim hakkina
sahiptir (bize sunulan veya bizim gizli olarak sundugumuz ise alim 6ncesi referanslar da dahil olmak Uzere yasal
ayricaliklara tabi olan, diger ilgisi olmayan kisiler hakkinda Kisisel Veriler saglayan veya baska sekillerde veri 6znesi
erisim haklarina tabi olmayan belgeler harig). Kisisel Verilere erismek isteyen veya verilerin tasinabilirligini
(yurarlukteki yasalarin izin verdigi durumlarda) talep eden herhangi bir Basvuru Sahibi, asagidaki Bolim X “Sorular”
kisminda belirtilen iletisim bilgilerini kullanarak Global Yetenek Kazanim Departmaninin Gyeleri ile iletisime
gecmelidir.

Yariarlukteki yasanin gerektirdigi 6lgide Basvuru Sahipleri, kendi verilerinin dizelttirilmesi veya kaldirilmasi (Basvuru
Sahibi herhangi bir ticret 6demeden ve herhangi bir anda) veya verilerinin islenmesini sinirlandirma veya kisitlama
hakkina sahiptir.

Dogru Kisisel Verilerin tutulmasinda Sirkete yardimci olmak igin Basvuru sahipleri, Kisisel Verilerini Sirketin Global iK
sisteminde veya cevrimici ise alim sisteminde (gegerli olan sekilde) veya asagidaki Bolim X “Sorular” kisminda
belirtilen iletisim bilgilerini kullanip Global Yetenek Kazanimi Departmanini bilgilendirerek glincel tutmalarini
saglamalidir. Kaydettigi Kisisel Verilerde herhangi bir yanligliktan haberdar olmasi durumunda Sirket, bu yanhighgi ilk
firsatta diizeltecektir.

Yurarlukteki yasa cercevesinde Basvuru Sahipleri asagidaki haklara da sahip olabilir (bunlarla sinirli olmamak

kaydiyla):

e Sirket tarafindan tutulan Kisisel Verilerin yapilandirilmis, yaygin olarak kullanilan ve makine tarafindan
okunabilir bir formatta bir kopyasini talep etmek (yukaridaki bir erisim talebinin pargasi olarak) veya bu verileri
baska bir denetleyiciye aktarmamizi talep etmek;

e Sirketin Kisisel Veriler ile ilgili uygulama ve islemleriyle ilgili daha fazla bilgi istemek veya sikdyette bulunmak;

e bu Bildirimde agiklandigi sekilde Kisisel Verilerinin toplanmasina, kullanilmasina, ifsa edilmesine ve baska
sekilde islenmesine itiraz etmek, rizasini geri ¢gekmek, kisitlamak veya devamsizlik talep etmek ve bu Kisisel
Verilerin Sirket tarafindan silinmesini talep etmek.

Tam tizel kisilikler icin Bagvuru Sahipleri asagidaki Bolim X “Sorular” kisminda belirtilen iletisim bilgilerini kullanarak
Global Yetenek Kazanim Departmaninin lyeleri ile iletisime gecmelidir. ilgili yasa ¢cercevesinde belirli kosullar altinda
Sirket yukaridaki talep veya haklardan muaf olabilir ya da bunlari reddetme hakkina sahiptir. Talep veya haklarin
isleme konmasi igin iletisimin yazili olarak yapilmasi veya kimlik belgesi ibrazi gibi bazi ek sartlar ve kosullar
uygulanabilir.

VIII. iSLEME VE VERi SAKLAMA YONTEMLERI

Sirket, ise alim surecglerine dair karar verme konusunda otomatik karar almaz. ‘Otomatik karar alma’, insan
faktorlniin herhangi bir dahli olmaksizin, otomatik olarak karar verme sirecine denir. Kisisel Bilgilerin islenmesi
manuel ve elektronik araglarla yGratalur.

Sirket, Kisisel Verilerinizi, daha uzun olanin gecerli olmasi kaydiyla, yirirlakteki yasa(lar) gerektirdigi sirece veya
Bolum 1l “Kisisel Verilerin Toplanmasi ve Kullanim Amaglari “ kisminda verilerin kullanim ve isleme amaci (amaglari)
devam ettigi siirece muhafaza edecektir (“ilk Elde Tutma Siiresi”). Asagida listelenen iilkeler hari¢ olmak iizere,
basvurunuz basarisiz olursa Kisisel Bilgileriniz 6 aylik ilk Elde Tutma Siiresi boyunca saklanacaktir.
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Ayrica Sirket ortaya ¢ikan ve ilginizi cekebilecek uygun pozisyonlarin ayrintilari hakkinda sizinle iletisime gegebilmek
igin izniniz dogrultusunda Kisisel Bilgilerinizi ilk Elde Tutma Siiresi sona erdikten sonra yetenek yénetim
veritabaninda saklayacaktir. Sirketin ilk Elde Tutma Siiresi sona erdikten sonra Kisisel Bilgilerinizi yetenek yénetim
veritabaninda saklamasini istemiyorsaniz Kisisel Bilgilerinizin silinmesini talep edebilirsiniz. B6lim X “Sorular”
kisminda bulunan iletisim bilgileri aracihgiyla istediginiz zaman bu talepte bulunabilirsiniz fakat talebiniz ilk Elde
Tutma Siresi sona erene kadar isleme alinmayacaktir. Asagida listelenen llkeler harig olmak tzere, basvurunuz
basarisiz olursa Kisisel Bilgilerinizin Sirket tarafindan yetenek yonetim veritabaninda saklanmasina izin vermeniz
veya daha sonra Kisisel Bilgilerinizin silinmesini talep etmemeniz halinde Kisisel Bilgileriniz sizinle gergeklestirilen
kayit altina alinmis son iletisim tarihinden sonra toplam 2 yil siireyle saklanacaktir.

Gegerli yasalarca belirlenen herhangi bir maksimum saklama siresi gegerli olacaktir. Sirket yururlikteki saklama
déneminden sonra Kisisel Verileri silecektir.

Ulke Elde tutma siiresi
Suudi Arabistan Kralligi 6 ay

Basvurunuzun basarili olmasi durumunda, basvurunuz personel kaydinizin bir pargasi olarak saklanir.

IX. DIGER HAKLAR VE SONUCLAR

ise alim ve yetenek yénetimi uygulamalarinin dogru olmasini ve Sirketin isini etkili bir bicimde yiiriitmesini saglamak
icin Sirketin Ek A'da Kisisel Verileri toplamasini, kullanmasini, depolamasini, aktarmasini ve bagka bigimlerde
islemesini saglamasi (basvuru siirecinde aksi belirtiimedikge) zorunludur. Basvuru Sahiplerinin kendileri ile ilgili
yukarida belirtilenler disinda Kisisel Veri ve bilgi saglamalari gondlliilik esasina dayalidir.

ilgili yasa uyarinca belirtildigi 6lgiide, Basvuru Sahiplerinin, bu Bildirimde aciklandigi sekilde Kisisel Verilerin
toplanmasi, kullaniimasi, depolanmasi, aktarilmasi veya baska bicimlerde islenmesine itiraz etme, bu Bildirimde
tanimlanan Kisisel Verilerin toplanmasi, kullanilmasi, depolanmasi, aktarilmasi veya diger bigimlerde islenmesi igin
verdigi izni geri cekme ya da islemlerin durdurulmasini talep etme ve bu Kisisel Verilerin silinmesini talep etme hakki
vardir. Bununla birlikte, Kisisel Verilerin toplanmasi, kullanilmasi, depolanmasi, aktariimasi veya baska bicimlerde
islenmesine itiraz edilmesi, iznin geri ¢ekilmesi, islemlerin durdurulmasi ve bilgilerin silinmesi yonindeki talepler,
Sirketin bir Basvuru Sahibini mevcut ya da potansiyel bir bos pozisyon veya kariyer etkinligi icin degerlendirme ve bu
Bildirimde belirtilen amaglara ulasilmasina engel olundugu icin ilgili bagvuruyu isleme kabiliyetini etkileyebilir.

Bu Bildirimde tanimlanan Kisisel Verilerin toplanmasi, kullaniimasi, depolanmasi, aktarilmasi ya da baska bigimlerde
islenmesine itiraz etmek, iznini geri ¢ekmek, islemlerin durdurulmasini talep etmek veya silinmesi talebinde
bulunmak isteyen bir Basvuru Sahibi, asagida Bolim X “Sorular” dahilinde belirtilen iletisim bilgilerini kullanarak
Global Yetenek Kazanim grubu lyeleriyle iletisime ge¢melidir.

ilgili yasa cercevesinde belirli kosullar altinda Sirket yukaridaki talep veya haklardan muaf olabilir ya da bunlar
reddetme hakkina sahiptir. Talep veya haklarin isleme konmasi igin iletisimin yazili olarak yapilmasi veya kimlik
belgesi ibrazi gibi bazi ek sartlar ve kosullar uygulanabilir.

Sirketin talebinizi ele alma seklinden memnun degilseniz, Ulkenizdeki yerel Veri Koruma Makamina sikayette
bulunma hakkina sahip olabilirsiniz.

X. SORULAR
Basvuru Sahibi olarak bu Bildirim ile ilgili herhangi bir sorunuz, sorununuz veya sikayetiniz olmasi durumunda
asagidaki adresten Global Yetenek Kazanim grubu dyeleriyle iletisime gecin:

internationaltalentacquisitionoperations@bankofamerica.com

Sirket, her tirlii sorularin, sorunlarin ve sikayetlerin derhal ve ylrirliikteki yasalara uygun olarak cevaplanmasi ve
¢OzUlmesini saglamak igin her tlrli cabayi gosterecektir.
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Belirli Glkelerde/bolgelerde, Sirketin Kisisel Verilerinizi daha genis bir sekilde isleme yontemine iliskin ek sorulariniz
varsa, asagidaki iletisim bilgilerini kullanarak yerel Veri Koruma Yetkilinizle iletisim kurun:

ABD Disi Bblge | DPO@bofa.com

Ulkenizdeki Veri Koruma makamina bir sikdyet bagvurusu yapma hakkiniz bulunmaktadir.

XI. BU BiLGILENDIRMEYE YONELIK DEGiSIKLIKLER
Bilgilendirmenin en glincel hali Bank of America Kariyer Sitesi'nde yayinlanir.

XIl. HUKUKi YETKi ALANINA OZEL MADDELER

Suudi Arabistan Kralligi: Bu Bilgilendirmenin bir Basvuru Sahibine ingilizce (Arapga) dili disinda bir dilde saglanmasi
durumunda, iki dil sirimi arasindaki herhangi bir celiski, ¢atisma veya tutarsizhk Arapga surimi lehine
¢O6zUmlenecektir.

Tiirkiye: Sirketin, toplanacak Kisisel Veriler, islenmesinin amaglari, Kisisel Verilerin Tirkiye'de ve yurt disinda
devredilebilecegi Uglinct taraflar ve 6698 Sayili Veri Koruma Kanunundaki haklariniz (yasa disi bir islemden
kaynaklanan zararlar igin tazminat talep etme hakkiniz ve otomatik islem ve karar alma siirecinden kaynaklanan
herhangi bir zararl sonuca itiraz hakkiniz dahil) hakkinda bu Tarama Bildirimi ile sizi agikga bilgilendirdigini kabul
edersiniz.

Veri Koruma Kanununun (6698 Sayili Kanun) 11. Maddesi geregince, kisisel verilerinizin korunmasina yonelik

haklariniz asagidaki gibidir:

e  Kisisel verilerin islenip islenmedigini bilmek,

e  Kisisel veriler islenmigse bilgi talep etmek,

e Kisisel verilerin islenmesinin amaci hakkinda ve verilerin bu amaglar dogrultusunda islenip islenmedigi ile ilgili
bilgi sahibi olmak,

e Kisisel verilerin Tirkiye’de veya yurt disinda aktarildigi Gglinci taraflari bilmek, kisisel verilerin eksik veya yanlig
islenmesi durumunda kisisel verilerde diizeltme talep etmek ve kisisel verilerin aktarilmasi durumunda s6z
konusu bu diizeltme hakkinda bilgilendirme talep etmek,

e Yasal zeminin veya verilerin islenmesini gerektiren nedenlerin artik mevcut olmamasi durumunda kisisel
verilerin silinmesini veya imha edilmesini istemek ve kisisel verilerin aktariimasi durumunda bu tiir bir silme
veya imha islemi hakkinda bildirim istemek,

e Kisisel verilerin tamamen otomatik olarak islenmesi neticesinde olusan olumsuz sonuglara itiraz etmek,

e  Kisisel verilerin hukuka aykiri olarak islenmesi nedeniyle zarar durumunda tazminat talep etmek.

Kisisel bilgilerinizle ilgili olarak yukarida belirtilen haklarinizin kullanimi ile ilgili talebiniz icin lGtfen Sirket ile irtibata
geciniz, detaylar icin lutfen Bolim IX “Diger Haklar ve Sonuglan” kismina bakiniz veya islak imzal kimlik
belgelerinizle birlikte elden ya da noter yoluyla teslim ediniz. Talebiniz, ilgili belgelerin tarafimiza ulagmasini
takiben en ge¢ 30 (otuz) glin iginde, mimkin olan en kisa strede sonuglandirilacaktir. Bagvurunuz reddedilirse,
Veri Koruma Kanunu'nun (6698 Sayili Kanun) 14. maddesi uyarinca 30 gilin icinde ve en ge¢ 60 gin iginde Kisisel
Verileri Koruma Kuruluna basvurabilirsiniz.

Birlesik Arap Emirlikleri: Dubai Uluslararasi Finans Merkezi (DIFC)’'den diger Ulkelere aktarimlar baglaminda
bilgilerinizi korumak igin DIFC tarafindan kabul edilen standart s6zlesme maddeleri gibi uygun korumalari yarirlige
koymus bulunuyoruz. DIFC’deki Basvuru Sahipleri bu baglantiyi izleyerek bu dnlemlerin kopyasini alabilir:
https://www.difc.ae/business/operating/data-protection/adequate-data-protection-regimes/
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ise Alim Veri Koruma Bildirimi — Bildirimin Onay Beyani

26 Subat 2024 tarihli “ise Alim Veri Koruma Bildirimini” okudum. Kisisel Verilerimin (ve Hassas Nitelikli Kisisel
Verilerin) Sirket tarafindan toplanmasi, islenmesi, kullanilmasi ve uluslararas aktarimina iliskin sartlarinin
uygulanmasina agikc¢a ve gonilli olarak izin verirken Kisisel Verilerimin (ve Hassas Nitelikli Kisisel Verilerin) aktarildig
diger yargi bolgelerindeki veri koruma yasalarinin, Basvurum sirasinda ve basvurumla baglantili olarak kendi yargi
alanimdaki yasalara esdeger dizeyde koruma saglayamayacagini kabul ediyorum.

Ayrica, Sirkete, diger kisilere ait herhangi bir Kisisel Veriyi sunmadan 6nce (gegerli oldugu durumlarda) bu kisilere,
Kisisel Verilerinin islenmesi ve bunlara dair haklar konusunda tim bilgileri Bildirimde agiklanan sekilde tam olarak
sagladigimi ve gereken durumlarda, Kisisel Verilerinin islenmesine yonelik olarak bu bireylerin agik (ve gerektiginde
yazili veya ayri olarak) onayini aldigimi da onayliyorum.

Basvuru formunda Gonder'e tiklayarak bu Bildirimi kabul etmis olursunuz.

Tiirkiye'deki bireyler igin:

Yukleniciler igin kisisel verilerin kullanilacagl, toplanacagi, aktarilacagi ve ifsa edilecegi kategorileri ve s6z konusu veri
toplama faaliyetinin, verilerin kullaniminin, aktarilmasinin ve ifsasinin amacini ve kisisel verilerin paylasilacagi
bagimsiz liglincii taraflarin kategorilerini listeleyen “ise Alim Veri Koruma Bildirimini” Ek A ile birlikte okudum ve
anladim. 6698 sayil Kisisel Verilerin Korunmasi Kanununda (“Kanun”) belirtilen hassas nitelikli kisisel verilerim de
dahil olmak Gzere Kisisel Verilerimin Bank of America Yatirim Bank A.S. tarafindan veri sorumlusu olarak diger yargi
bolgelerinde bulunan Bank of America istiraklerine veya operasyonlarina, ABD veya veri koruma yasalarinin Bagvuru
Sahibinin kendi Ulkesindeki yasalara veya hizmet saglayicilarina, profesyonel danismanlara, kamu ve hikiimet
yetkililerine, sendikalara, basvuru sirasindaki kurumsal bir islemle ilgili belirli tGglincl taraflara esdeger dizeyde
koruma saglayamayabilecegi diger yargi bolgeleri kapsaminda ve basvurumun gidisati ile baglantili olarak (i) ise alim
secimi ve yetenek planlamasi, (i) mulakatlar, (iii) degerlendirmeler, (iv) test veya sanal veya ylz ylze etkinlikler, (v)
is teklifi, (vi) gesitlilik ve kapsayicilik ve (vii) harcama geri 6demesi amaglariyla sinirli olacak sekilde toplanmasi,
islenmesi, kullanilmasi ve uluslararasi aktarimina iliskin sartlarinin uygulanmasina agikga ve gonilli olarak izin
veriyorum. 6698 Sayili Kanun gergevesindeki haklarimla ilgili olarak bilgilendirildigimi ve (i) kisisel verilerin islenip
islenmedigini bilmek, (ii) kisisel veriler islenmisse bilgi talep etmek, (iii) kisisel verilerin islenmesinin amaci hakkinda
ve verilerin bu amaglar dogrultusunda islenip islenmedigi ile ilgili bilgi sahibi olmak, (iv) kisisel verilerin Tlrkiye’de
veya yurt disinda aktarildig G¢linci taraflar bilmek, (v) kisisel verilerin eksik veya yanlis islenmesi durumunda kisisel
verilerde diizeltme talep etmek, (vi) Kanunun 7. Maddesi geregince kisisel verilerin silinmesini veya yok edilmesini
talep etmek, (vii) yukarida yer alan (v) ve (vi) numarali maddelerde belirtilen stregle ilgili bilgilendirme talep etmek,
(viii) kisisel verilerin tamamen otomatik olarak islenmesi neticesinde olusan olumsuz sonuglara itiraz etmek, (ix)
kisisel verilerin hukuka aykiri olarak islenmesi nedeniyle zarar durumunda tazminat talep etmek gibi durumlarda
Bank of America Yatirim Bank A.S’ye basvuracagimi ve basvurum reddedilirse, Kanunun 14. Maddesi uyarinca en geg
60 giin olmak Uzere, 30 giin icinde, Kisisel Verileri Koruma Kuruluna basvurma hakkim oldugunu kabul, beyan ve
taahhit ediyorum. Sirkete sunmus oldugum her tirli kisisel verilerin eksiksiz, tam ve dogru oldugunu kabul, beyan
ve teyit ediyorum. Sundugum bilgilerde ve belgelerde herhangi bir degisiklik olmasi durumunda Bank of America
Yatirim Bank A.S.’yi derhal bilgilendirmem gerektigini, aksi takdirde dogru ve tam olmayan eksik verilerle ilgili Bank
of America Yatirim Bank A.S.’nin sorumlu olmayacagini kabul ediyorum. Ayrica, aile Gyelerime ve (varsa) bakmakla
yukimliu oldugum kisilere ait kisisel verileri (hassas kisisel veriler de dahil olmak lizere) ve yasa uyarinca, ilgili haklarin
islenmesine dair tiim bilgileri yasal icaplara uygun olarak sagladigimi ve kisisel verilerinin islenmesine yoénelik olarak
bu bireylerin agik onayini aldigimi da onayliyorum. Ayrica, Bank of America Yatirim Bank A.S.'ye, diger kisilere ait
herhangi bir Kisisel Veriyi sunmadan once (gecerli oldugu durumlarda) bu kisilere Kisisel Verilerinin islenmesi ve
bunlara dair haklar konusunda tiim bilgileri Bildirimde acgiklanan sekilde tam olarak sagladigimi ve gereken
durumlarda, Kisisel Verilerinin islenmesine yonelik olarak bu bireylerin agik onayini aldigimi da onayhyorum.
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EkA

“Biz” veya “bizim”, ilgili Veri Koruma Yasasl uyarinca veri sorumlusu olan Bank of America Corporation tizel
kisiliklerini ifade eder; “siz” veya “sizin” basvuru sahibini ifade eder.

Asagida yer alan tablo kisisel verilerinizi isleme amacimizi, gergeklestirilebilecek olan isleme faaliyetlerinin tirlerini
ve bahsi gecen isleme igin kullanilabilen kisisel bilgi kategorisi ile isleme igin yasal dayanagi igermektedir.

Amag

isleme Faaliyetlerinin
Ornekleri

Kisisel Bilgi Kategorileri

Yasal Dayanak
(sadece yasal
dayanagin
gerekli oldugu
yargi bolgeleri
icin gegerlidir)

ise alim secimi
ve yetenek
planlamasi

Adayin ézge¢misinin gbzden .
gecirilmesi ve adayin rol
gerekliliklerini karsilayip

karsilamadiginin ve uygun °
durumlarda gelecekteki
firsatlar igcin uygun yetenek °

planlamasinin belirlenmesi.

Basvuru sahibi bilgileri/iletisim
bilgileri: ad, adres, e-posta adresi,
telefon numarasi gibi

Dahili benzersiz ¢alisan
tanimlayicilari, ér. kisi numarasi
Mevcut roldeki hizmet siiresi, en son
performans derecelendirmesi
(calisanin durumu, 6r. iyi durumda
olmasi) gibi gizli benzersiz dahili
calisan tanimlayicilari
Vize/Vatandaslik bilgileri: ise
uygunluk durumu

Onceki maas

Onceki istihdam gegmisi

Dabhili is bilgileri: Is unvani ve/veya
pozisyon ve
sorumluluklarin/gérevlerin
actklamasi, is ailesi, konum,
arahk/kidemlilik, bolum, is kolu ve
alt is kolu, yerel Sirket tlzel
kisiliginin adi, maliyet merkezi
bilgisi, stipervizér/yonetici/ekip
lideri adi ve iletisim bilgileri,
raporlama yapisi, is iletisim bilgileri
Akademik ve egitim kayitlari
Dil(ler)

Mesleki nitelikler ve
uyelikler/lisanslar, ér. lisanslar,
sertifikalar ve mali diizenleyici kayit
ise alim amaclari igin yasa disi
davranis (sadece Kanada)
Beceriler ve nitelikler: uzmanlk
alanlari, genel yénetim deneyimi,
liderlik davranisi

Video/ses kaydi

Onay
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, testler veya
sanal veya yiiz
ylize etkinlikler

degerlendirmeleri, testleri
veya etkinlikleri diizenlemeyi
kolaylastirmak.

e C(CCTV

e Tibbi durumlar, ézel egitim
intiyaglari veya engellilige iliskin
bilgiler, 6zel ayarlamalar veya
yardim gerektigi anlamina gelir

e  Bir etkinlige katilan bireylerin diyet
gereklilikleri

e  Fotograf/video/ses kaydi

Amag isleme Faaliyetlerinin Kisisel Bilgi Kategorileri Yasal Dayanak
Ornekleri (sadece yasal
dayanagin
gerekli oldugu
yargi bolgeleri
icin gecerlidir)
Miilakatlar, Yiiz yiize veya gevrimici e letisim bilgileri Onay
degerlendirmeler | miilakatlari, e Arag ruhsati

iK amaclari disinda
kullanilmasi birlestirilmistir.

durumu, vatandaslik, uyruk, cinsel
yonelim

Tanitim Dahili ve harici internet ve e  Fotograf/video Onay
faaliyetleri intranet siteleri, pazarlama e Basvuru sahibinin adi
materyalleri ve etkinlik
y6netim materyalleri déhil
olmak iizere, ancak bunlarla
sinirl olmayan faaliyetler.
is teklifi Uygun bilesenlerin ve o letisim bilgileri Onay
ayrintilarin yakalanmasini e  Onceki maas gegmisi: Baz maas,
saglamak igin is teklifi tesvik 6demesi/6demeleri, hisse
olusturma. opsiyonlari ve 6denekler

o Vize/Vatandaslik bilgileri: ise
uygunluk durumu, milliyet

e Mevcut istihdamdan kaynaklanan
kisitlamalarin ayrintilari ve kaniti,
or. kisitlayici taahhiitler/talep
etmeme/rekabet etmeme

o Onceki istihdam ge¢misi/bilgileri

o Akademik ve egitim kayitlari

e Mesleki nitelikler ve
uyelikler/lisanslar

e Disaridaki is Faaliyetleri: Disaridaki
is faaliyetlerinin ve direktérliiklerin
ayrintilari (is ile ilgili amaglar igin
gerekli oldugunda)

e Suanda Sirkette ¢alisan
akrabalar/yakin kisisel iliskiler
hakkinda bilgi, yani akrabalarin tam
adi

Cesitlilik ve Cesitlilik ve kapsayicilik ile e Cinsiyet, cinsel kimlik, cinsiyet Onay
Kapsayicilik ilgili raporlama ve veri ifadesi, sosyo ekonomik gecmis

(valnizca gegerli | analizi. Cesitlilik ve (yalnizca Birlesik Krallik), etnik

ilkeler igin) Kapsayicilik Verilerinin mesru koken, gazilik durumu, engellilik
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Amag

isleme Faaliyetlerinin

Kisisel Bilgi Kategorileri

Yasal Dayanak

Ornekleri (sadece yasal
dayanagin
gerekli oldugu
yargi bolgeleri
icin gecerlidir)

Devlet raporlama

gerekliliklerine ve/veya diger
yasal yiikiimliiliiklere uymak.

Harcama geri Uygun durumlarda ise alim e letisim bilgileri Onay
édemesi stireci igin yapilan masraflarin | e Finansal hesap bilgileri, yani banka
geri 6denmesi (ér. Basvuru hesap bilgileri
Sahibinin seyahat masraflari). | e  Harcama beyanlari/bilgileri: ortaya
¢ctkan maliyetleri kanitlamak igin
seyahat belgeleri
istihdam Gegerli ise teklifin/istihdamin | e  imzalar: Dijital gériintiiler, Onay
teklifinin kabulii | ayrintili sekilde resmi olarak yazili/elektronik ve fiziksel kopyalar
kabul edilmesi. dahil.
e Tesislerimizde kanit sahsen
saglanirsa: CCTV, fotodraf, araba
ruhsati
Calisma hakki/ ise uygunlugu belirlemek icin | o  Kisisel iletisim bilgileri: ad, adres, e- | Onay
kiiresel mobilite ayrintilar/belgeler, ¢calisma posta adresi, telefon numarasi gibi
izninin olusturulmasi ve ise e Dahili benzersiz ¢calisan
alma/istihdam/géreviendirm tanimlayicilari, 6r. kisi numarasi
enin yapildigi ilkede yasal e Vize/Vatandaslik bilgileri: calisma
gerekliliklere uygun olarak uygunluk durumu,
calisma hakkinin uyruk/vatandashk; dogum tarihi,
gosterilmesi, yani cinsiyet, pasaport bilgileri/kopyasi,
gerektiginde vize taleplerinin géecmenlik/vize durumu ve
isleme alinmasi. Ve burada, ayrintilari, ikamet hakki veya
mobilite formaliteleri veya es/partner ve/veya bakmakla
gecerli oldugu zaman yiikiimlii olunan kisiler hakkinda
harcama geri 6deme talepleri saglanan bilgiler
ile ilgili olarak ¢alisanlara o Sirket ici is bilgileri
veya adaylara hizmetlerin o Odeme bilgileri
saglanmast icin gegerlidir. e Finansal hesap bilgileri, yani banka
hesap bilgileri
o Vergi bilgileri: Sosyal giivenlik
numarasi veya diger ulusal vergi
kimlik numaralar
e Yapilan masraflari kanitlayan uygun
durumlarda harcama
beyanlari/bilgileri
Bordro/6deme, Calisan tazminati, tesvikler, e  Kisisel iletisim bilgileri Onay
icret, yan yan haklar, is saghgi e Sirket iciis bilgileri
haklar, is saghgi | degerlendirmeleri ve e  Sirket ici benzersiz calisan
degerlendirmesi | Kurumsal ise uyum tanimlayicilar
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Amag

isleme Faaliyetlerinin
Ornekleri

Kisisel Bilgi Kategorileri

Yasal Dayanak
(sadece yasal
dayanagin
gerekli oldugu
yargi bolgeleri
icin gecerlidir)

ve kurumsal ise
uyum programi

programinin tasarlanmasi ve
sunulmasi.

Odeme bilgileri

istihdam bilgileri: teklif kabul
tarihleri, ise alim tiirleri
(harici/dahili) ve ise alim tarihleri
Finansal Hesap Bilgileri, yani banka
hesap bilgileri

Es/partner, aile, bakmakla yiikimlii
oldugunuz kisiler ve/veya secilen
kisiler hakkinda sagladiginiz bilgiler,
or. tam adlari ve dogum tarih(ler)i,
acil durum iletisim bilgileri,
cocugun/cocuklarin adi ve yasi
imzalar

Vergi bilgileri: sosyal glivenlik
numarasi veya diger ulusal vergi
kimlik numaralari, vergi formlari, ér.
P60 (Birlesik Krallik), IRP5/IT3(a)
sertifikalari (Gliney Afrika)

Elden ¢ikarilan haklarin orijinal
belgeli kaniti

Tibbi durumlar, ézel egitim
ihtiyacglari veya engellilik ile ilgili
bilgiler (Saghkla ilgili sorular): is yeri
saghdi, glivenligi ve sorunlarina
yénelik konaklama amaciyla
gereken durumlarda herhangi bir is
saghgi degerlendirmesi yapmak icin
fiziksel ve/veya tibbi saglik
degerlendirmesi

Erisim ve kimlik
oturum agma
kimlik bilgileri

Dahili teknoloji altyapisi
erisiminin yonetilmesi.

Teknik bilgiler: kullanici adi, parola,
glivenlik dogrulama sorulari ve
yanitlari

Gegerli oldugu
zaman Mesru
Cikar, aksi

takdirde Onay
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Kisisel Bilgiyi Paylasabilecegimiz Baglantisiz Ugiincii Taraf Kategorileri
Yariarlukteki yasalarin izin verdigi 6lgtide ve bu Bildirimde agiklanan amacglara ulagsmak igin uygun oldugu bigimde,
Kisisel Veriler, Sirket tarafindan asagidaki tabloda 6zetlendigi sekilde ve gegerli oldugu durumlarda, Bolim Xl
“Hukuki Yetki Alanina Ozel Maddeler” kismi uyarinca agiklanabilir.

Uclincii Taraf Kategorileri ve isleme
Nedenleri

Kisisel Bilgi Kategorileri

Aktarilacagi
Ulkeler

Hizmet Saglayicilar: ise alim faaliyetleri,
insan kaynaklari hizmetleri, ise alim
saglayicilari, harcama yoénetimi, yer
degistirme hizmetleri, BT sistemleri
tedarikgileri ve destek, resepsiyon ve
guvenlik, yiyecek-igecek ve lojistik hizmet
saglayicilari, geviri hizmetleri, etkinlik
diizenleme ve tanitim ve pazarlama
faaliyetlerine yardimci olan uglincu
taraflar, ticari kuruluslar ve dernekler,
maas bordrosu, ortak bankalar, emeklilik
plani, sosyal hak saglayicilari, tibbi veya
saglik hizmeti tedarikgileri ve uygun
oldugu yerde isvereniniz veya sirketiniz
dahil diger hizmet saglayicilari gibi bu
Bildirimde agiklanan amaglarla ilgili olarak
Sirketin faaliyet gosterdigi Glkelerde
sirkete Girlin ve hizmet saglayan sirketler.

Not: Uygun hallerde, Sirket, veri konusu
erisim taleplerine yanit vermek lizere
Uclncu taraflara (6rnegin hizmet
tedarikgileri) makul yardim sunacak veya
bunlardan makul yardim alacaktir.

Bu Bildirimde listelene tim Kisisel bilgiler,

gecerli yasalar ile kisitlanmadigi siirece Hizmet

Saglayicilar ile yukaridaki tabloda belirtilen

amaclarla uyumlu hizmetleri verdikleri 6l¢ide

paylasilir. Hizmet Saglayicilar ile paylasilan

Kisisel Bilgi kategorileri, Sirkete sunduklari

hizmetler ile uyumludur, buna asagidakiler

dahildir:

e Basvuru sahibi bilgileri/iletisim bilgileri

e  Vize/Vatandaslik bilgileri

e Calisan bilgileri

e  Sirket ici is bilgileri

e  Sirket ici benzersiz ¢alisan tanimlayicilari

e Gizli benzersiz sirket igi ¢alisan
tanimlayicilari

e Odeme bilgileri

e  Onceki maas

e Onceki istihdam ge¢misi

e  Akademik ve egitim kayitlari

e Dil(ler)

e Mesleki nitelikler ve liyelikler/lisanslar

e [se aim amaclari icin yasa disi davranis
(sadece Kanada)

e  Fotograf/video/ses kaydi

e Tibbi durumlar, ézel egitim ihtiyaglari veya
engellilige iliskin bilgiler

e Onceki maas gecmisi

e Disanidaki is Faaliyetleri

e Suanda Sirkette calisan akrabalar/yakin
kisisel iliskiler hakkinda bilgi

e  Es/partner, aile, bakmakla yiikiimlii olunan
kisiler ve/veya secilen bireyler hakkinda
bilgi

e  Finansal hesap bilgileri

e Harcama beyanlari/bilgileri

e Cinsiyet, cinsel kimlik, cinsiyet ifadesi,
sosyo ekonomik ge¢mis (yalnizca Birlesik
Krallik), etnik koken, gazilik durumu,
engellilik durumu, vatandaslik, uyruk,
cinsel yonelim

Kiresel olarak
varlik
gosterdigimiz
yerler - Bank of
America
Subeleri
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e Teknik bilgiler: kullanicr adi, parola,
glivenlik dogrulama sorulari ve yanitlari

e imzalar

e Vergi bilgileri

e  Yetenek planlama verileri

Kamusal ve Resmi Makamlar: Sirketin
faaliyet gosterdigi ulkelerde diizenleme
yapan veya yargl yetkisine sahip tlzel
kisilikler, 6rnegin duzenleyici makamlar,
kolluk kuvvetleri, kamu kurumlari,
lisanslama ve tescil kurumlari ile yargi
organlari ve bu tir makamlar tarafindan
atanan lglncd taraflar.

o Kisisel iletisim bilgileri

e Dahili benzersiz ¢calisan tanimlayicilari
e Vize/Vatandaslik Bilgileri

e  Sirket ici is bilgileri

o Odeme bilgileri

e Vergi bilgileri

gosterdigi tlkelerin timindeki
muhasebeciler, denetgiler, avukatlar ve
diger sirket disi profesyonel danismanlar

Profesyonel Danismanlar: Sirketin faaliyet

e Kisisel iletisim bilgileri

e Sirket ici is bilgileri

e  Vize/Vatandaslik Bilgileri

e  Sirket ici benzersiz ¢alisan tanimlayicilari
e Odeme bilgileri

o Vergi bilgileri

Etkinlik Saticilari: Etkinlikleri
kolaylastirmak igin etkinlik saticilari,
organizatorler, konusmacilar, gonulluler,
ylkleniciler ve sponsorlar.

e  Fotograf / video / ses kaydi

e Sanal veya yiiz yiize etkinlik verileri

e Basvuru sahibi iletisim bilgileri

e  Bir etkinlige katilan bireylerin diyet
gereklilikleri

Cevrimigi Takip Saglayicilari: Web

tasarim ozelliklerini iyilestirmek icin.

sitelerimizin ve platformlarimizin teknik ve

e [P adresi
e Teknik bilgiler: kullanici adi, parolalar dahil
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Ek B
Ulke/Bolge Tiizel Kisi
Yunanistan BANK OF AMERICA EUROPE DAC, ATHENS BRANCH
Suudi Arabistan Kralligi MERRILL LYNCH, KINGDOM OF SAUDI ARABIA COMPANY
Katar MERRILL LYNCH INTERNATIONAL, QATAR FINANCIAL CENTRE BRANCH
Tirkiye BANK OF AMERICA YATIRIM BANK A.S. (Turkey)
g'lrF'(ef'k Arap  Emirlikleri ve |\ el L LYNCH INTERNATIONAL - DIFC BRANCH
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